
This section will teach you about the other skills and knowledge that are 
important for career navigation.
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Have a group discussion around how deciding upon a career path is not the 
only aspect
of career navigation. In order to effectively navigate their career paths now and
manage their careers in the future, youth will need some additional skills and
knowledge to aid them in reaching their goals.

Define sector:
A sector is an industry or group of similar jobs. An example of a sector would 
be
the health sciences. Jobs in that sector would include doctors, nurses,
pharmacists, and x-ray technicians.

Define factors:
Factors are things that contribute to or affect an outcome.
Go through the four common factors that affect LMI provided on the slide 
(geography,
population, economy, technology). Explain that these are not the only factors 
affecting
LMI, just some of the prominent ones.



Each factor provided has an example of what this factor looks like (see chart 
below).
Prompting Questions: Can you think of any other examples for each of these 
factors?
What other factors can you think of that may affect LMI?
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The purpose of this activity is to help youth understand how different factors 
(in this case,
technology), affect the labour market. This will help the youth understand how 
LMI can be
affected by various factors so they can make connections for themselves 
between LMI and
current events.



Some jobs that would be created would include designers, programmers, 
maintenance
people, people to advertise, people to design other things to do in the car when 
it is
driving, etc. Some jobs that would become obsolete include bus drivers, jobs 
related to
getting a driver’s license, some traffic cops, etc.

To increase understanding, have youth come up with their own hypothetical 
examples
of labour market influencers. Encourage youth to be as creative as possible with 
their
examples. Youth can create these examples individually or in groups. Youth 
can share
their examples with the rest of the group.



Why can’t Jake find a job?

There is very little rock climbing in Windsor as it is a flat area with few rock
climbing gyms.

How could Jake’s problem have been avoided?

Jake could have looked at labour market information. He would have seen that
there were no employers who were hiring rock climbing instructors and no 
rock
climbing instructor jobs.
What are Jake’s options? (list them all below)

Jake can change careers completely, go back to school, move to another
location, open his own rock climbing gym, or use his transferable skills to get a
related job (such as a fitness instructor, etc.).







Prompting Question: Can anyone think of a job that does not require any form 
of
communication skills? All jobs require some communication skills. Some may 
require
oral, some written, some non-verbal, but all involve communicating 
information in one
or more forms. This is one reason why communication skills are so important.
Define hard skills:
Hard skills are the skills needed to perform a certain task (drawing, using a 
specific
computer program, writing a business plan, operating a machine, etc.).
Prompting Questions: What are other examples of hard skills? What hard skills 
do you
have? Are these including in your All about Me chart?



Prompting Question: Will you recommend this restaurant to your friends?
Explain that soft skills are good for business and are therefore important to all
employers in all sectors. Some employers think it is easier to teach hard skills to
someone who has excellent soft skills than it is to teach soft skills to someone 
who has
excellent hard skills.



On their handouts and on Slide 14, youth have a list of soft skills. Remind 
youth that
this list is not exhaustive.

Youth will underline all of the soft skills on the list they think they have that 
are well-
developed. Then, they will highlight or circle the soft skills they think they are 
lacking or
they need to work on. For each skill that youth identify as having, they must 
provide
evidence of this soft skill through examples. For example, if a youth circles
“communication”, evidence could be, “I communicate well with customers and 
my sales
reflect this”. This will get them familiar with identifying these skills and 
providing
examples, and will get them to think about how they can demonstrate these 
skills in a
workplace. This will also help them to better identify these skills (or lack of) in
themselves. This can be done in writing, verbally, with a partner, etc.



Youth will get into small groups or partners and come up with examples that
demonstrate certain soft skills. They can share these examples through 
discussion,
writing, drawing, or with a skit. Assign each group a set of soft skills that they 
will use.



Discuss how David’s excellent soft skills and informal networking helped his 
career
development.

Prompting Question: Can you think of another example, hypothetical or real, of 
when
soft skills could help career navigation?



Discuss how Maria’s lack of soft skills was detrimental to her career navigation.

Prompting Question: Can you think of another situation where a lack of soft 
skills could
be harmful to career navigation?



The internet is a fantastic and easy resource for finding labour market 
information. The
following sites and their relevant pages are where youth can find labour 
market
information on a national, provincial, and local level.
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Prompting Questions: What do you think influences your career decisions?
Youth complete the What Influences Me handout on which they make a list of 
the things
that influence their career perceptions and choices. Emphasize that influencers 
are not
negative; most influencers (such as self-knowledge, labour market information,
research, and a network) are positive because they educate, but some (such as 
media),
may give inaccurate information.





The purpose of this handout is to provide youth with a technique for making 
decisions when it
comes to their careers. This can be used for choosing a career path, a school, a 
company, etc.
Other decision making techniques specific to evaluating career appropriateness 
will be
provided in the next section (Does This Fit). The method below is a way for 
youth to visually lay
out their options, pros, and cons to help them make smart decisions.
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Youth should understand the importance of a network, how to identify their 
networks, how to
use their networks, and how to expand their networks. The majority of jobs are 
found through
networking. Networking is also very important to career navigation because 
youth can use
their networks to gain more information about careers in which they are 
interested or learn
about experiential learning opportunities.

Verbal Prompts: Your network includes your family and friend connections, 
school
connections, work/volunteer connections, activity or club connections (such as 
sports
teams, church groups, gyms, etc.), neighbourhood connections (such as your 
neighbours,
bus driver, etc.), and potentially, the people that they all know as well.
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Prompting Questions: Does anyone know anyone who is an entrepreneur and 
owns
their own business? What kind of business do they own? Use their responses to
illustrate the wide variety of business.
Prompting Questions: What do you think are the benefits of entrepreneurship? 
What
are the challenges? Use these questions to get youth to start thinking about 
what it
would be like to be an entrepreneur.
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