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Section 1: Introduction to Career Navigation 

Estimated Time to Complete All Activities: 1.5 hrs 

Facilitator Materials 

 PowerPoint presentation 

 Icebreaker activity – Guess the Career 
printout 

 Introductory Session Questions (best for 
individual sessions) 

Participant Handouts 

 Ideal Future – Examples 

 My Ideal Future 

 Career Pathways 

 Reflection Questions – Section 1 
 

     
Introduction (Title Slide 1) 
The main purpose of Section 1 is to get youth excited about and engaged in their career 
navigation so they will be more likely to take the program seriously and put in the required 
effort.  This can be accomplished when youth make the connection between how their 
lifestyles will depend greatly on their careers. 
 
The following activity can serve as an icebreaker, however, facilitators are encouraged to 
develop an icebreaker that will be appropriate for their youth.  Use this as an opportunity to get 
to know the youth and to allow them to get to know each other.  It is important that they feel 
comfortable to be fully invested in the program. 
 
 
  
 

  Print and cut out the Guess the Career paper slips.  Each youth will blindly choose a 
paper slip.  The other youth will look at the slip.  The youth who chose the slip must 
guess what career is printed on the slip by asking yes or no questions about the career.  
Depending on the size of the group, this can be done in teams or as a whole group. 

  You can also do this as a “Pictionary” type of game where the youth who chose the slip 
tries to get the other youth to guess the career through drawing.   

  For individual sessions, you can create a comfortable setting by simply asking the youth 
questions in an informal, conversation style.  Use the questions below or the questions 
in the Introductory Session Questions resource. 

Corresponding Handout (for individuals):  Introductory Session Questions 
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It’s Time to Start Thinking about the Future… (Slide 2) 
The following discussion questions can help youth to feel comfortable, get to know one 
another, and start to build relationships.  Facilitators are highly encouraged to share their own 
experiences with the youth to help create a comfortable atmosphere. 
 
 
 
Discuss the following questions:  

1. How much have you thought about your future career? 
2. What makes you the most nervous when thinking about your future career? 
3. What careers, if any, have you considered? 
4. Do you plan to stay in Windsor-Essex? Why or why not? 
5. What do you get excited about or enjoy doing? 

 
Depending on the size of your group, consider the following options for this discussion: 

 Have each youth answer each question. 

 Have youth get into groups.  Assign each group one question to discuss.  Have groups 
rotate assigned questions. 

 Place youth in pairs.  They will ask and answer the questions to each other.  Each 
partner can share their partner’s responses with the group. 

 
What is Career Navigation? (Slide 3) 
 
 
 

 Define career navigation: 
 Career navigation is exploring various careers and educational/career pathways to 

find the most ideal one(s), and developing the skills and knowledge required to 
effectively do so. 

 There are many factors involved in career navigation. 
 

Why Do I Care? (Slide 4, 5)  
The purpose of this discussion is to compel youth to care and get excited about career 
navigation.  By generating examples, youth can begin to visualize the benefits of spending time 
thoroughly navigating their careers. 
 

DISCUSSION 

DISCUSSION 
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Career Profile: Interactive Media 
Developer 

Description: Use art and technology to 
design and create the overall look of 
communication products (games, 
phone apps, websites, etc.).  

Pay: $35.90/hr 

Education:  Diploma in Interactive 
Media Design, BA in Graphic Design, BA 
in Computer Science 

Skills: Creativity, technological skills, 
communication, design, teamwork 

 

 Prompting Questions: Why should you care 
about career navigation?  Why is this 
important?  Allow youth to share their own 
reasons.  Then, using the 6 reasons 
provided, discuss the importance of career 
navigation.   

 Have a group discussion around the 6 
reasons below.  Ask youth to come up with 
examples for each point (possible examples 
are provided in the chart below).   
 
 

Reason to care about career navigation Examples 

There are so many career choices.  
Career navigation helps you to narrow 
those down and find the best choices 
for you.  

Someone could be perfect for the career of an 
Interactive Media Developer, but he does not know 
that career exists, so he settles for a less than ideal 
career. 

You will be more likely to be successful 
in reaching your career goals because 
you will develop strategies for success 
and for overcoming career barriers. 

A new graduate has trouble finding employment as 
a teacher.  She identifies her transferable skills and 
uses her network to find employment in the non-
profit sector. 

The average person will spend more 
than 80,000 hours working in a lifetime. 
You want to spend this time doing 
something you enjoy! 

A man works his whole life in a job he loves and a 
job that makes him happy to go to work. He looks 
back at his life and is satisfied with the time he 
spent doing something he enjoyed. 

Career navigation will help you choose a 
career that will allow you to live your 
ideal lifestyle.  

A well-paying career will afford you the luxury of 
travel.  A flexible schedule will allow you the time to 
spend with your family, friends, and doing other 
hobbies.  A career that involves physical activity can 
help keep you active and healthy.  

Career exploration helps you learn 
more about yourself.  This can help you 
in all aspects of your life.   
 

Learning he is a kinesthetic learner, a student 
decides to do an apprenticeship and learn on the 
job.  He also becomes a better pool player by 
practicing instead of  just watching other people. 

DISCUSSION 
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Living longer (on Slide 5).  Recent 
research has suggested that having a 
sense of purpose in life is positively 
correlated with living longer.  

A woman finds purpose in her work as a dietician 
and has a reason that excites her to get up happy 
every morning.  This lowers her stress levels and 
helps to keep her healthy. 

 

 Prompting Questions: Can you think of any other reasons why career navigation is 
important?  Which of these reasons are the most important to you?  Why? Encourage all 
youth to respond verbally or to write their reflections. 

 
What do “Successful” People Say? (Slide 6) 
 
 
 

 Read the quotations said by well-known, successful people.  For each quotation, discuss 
the meaning behind it and how it applies to career navigation (see below).  Youth will 
discuss how this can apply to their personal career navigation.  

 Facilitators are encouraged to find quotes from people who are relevant to their youth.  
Using videos here can also be effective for engaging youth (see Additional Resources). 
 

Quotation 
What does this mean?  How is this related to 

career navigation? (Possible responses) 

“The best way to predict the future is to 
create it.” - Peter Drucker: famous writer, 
professor, management consultant. 
 

Nobody can predict the future and there are 
many different factors that can affect an 
outcome; however, with proper research and 
planning, you can increase your chances of 
getting what you want. 

“Your time is limited, so don’t waste it living 
someone else’s life.” – Steve Jobs: co-founder 
and late CEO of Apple Inc. 

To find their ideal careers, people should make 
decisions based on what is best for them as 
individuals, not on what anyone else thinks.  

“Passion is absolutely necessary to achieve 
any kind of long-lasting success. I know this 
from experience. If you don't have passion, 
everything you do will ultimately fizzle out 
or, at best, be mediocre. Is that how you 
want to live your life?” – Donald Trump: 
president of The Trump Organization   

In order to stick with something and be 
successful in it, one needs to have passion or 
genuine enjoyment/interest in it.  To have a 
great life, as opposed to just a mediocre one, 
passion can help. 
 

DISCUSSION 
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“I've learned that making a 'living' is not the 
same thing as 'making a life'.” – Maya 
Angelou: late famous author/poet  
 

“Making a living” is like collecting a paycheque.  
“Making a life” is much more and encompasses 
all aspects of life, including career.  When 
planning for your future career, it is important 
to keep this in mind as your career will have an 
impact on all aspects of life. 

 
Ideal Future (Slide 7) 
The purpose of this activity is to motivate youth by prompting them to think about what they 
want in their futures.  Many youth will not know what they want out of their careers, but they 
do have an idea of what they want out of their lives.  Thinking about their future possibilities 
can help to motivate youth to reach their lifestyle goals.  Their lifestyles will be greatly affected 
by their careers.  The intent is for youth to understand this connection. 
 
 
 

 Define ideal: 
1) Ideal is a word that describes one’s idea or vision of what is perfect.  Not 

everyone’s idea of what is ideal will be the same. 

 Transition Prompt: You will be considering your own ideal future shortly, but first, let’s 
look at some examples. 
 

Examples (Slide 8, 9,10) 
On the handout, Ideal Future – Examples, youth are provided with three examples of ideal 
futures as created by other youth.  The first example (Peter’s) includes information on what we 
can learn about Peter, how this could be relevant to his future career, and qualities that his 
career will need if he is to achieve this ideal future. The next two examples are left blank for the 
youth to figure out.   

  
  
 

 Discuss Peter’s example (Slide 8) as a group.  Encourage youth to think of any other 
information they can learn from these ideal futures that is not mentioned.  The most 
important part of this example is the question, “What qualities (or traits) will his future 
career need to have if he is to achieve this ideal future?” 

 See Ideal Future – Examples handout for Peter’s example. 

DISCUSSION 

Corresponding Handout: Ideal Future - Examples 
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Harry’s Example (Slide 9):  

 
 

 As a group, brainstorm responses to the second example (Harry’s).  Possible responses 
are provided in the chart below. 

What can we learn about Harry 
from his Ideal Future? 

Harry enjoys being active and outdoors.  He does not enjoy 
sitting at a desk or being in school. 

What can this information tell 
us about his future career?  
What traits will his career need 
to have if he is to achieve his 
ideal future? 

Harry’s career should allow him to be active and perhaps 
work outdoors.  It should not involve much deskwork, sitting, 
or academic post-secondary education.  Perhaps an 
apprenticeship in a trade in the construction sector would 
benefit Harry. 

 
Natalie’s Example (Slide 10)   

o I love being with people, so I have lots of free time to spend with my friends and with 
my family.   

o I go on a vacation every year to somewhere new.   
o I don’t know what my perfect job is, but it is something that I enjoy doing.  
o I live in a big city where there is always something new and exciting happening, and 

there are many different kinds of restaurants I have never tried, and lots of shopping.   
 

 In small groups or individually, youth will answer the questions to Natalie’s example.  
Possible answers are provided in the chart below. 

What can we learn about 
Natalie from her Ideal 
Future? 

Natalie enjoys being with people, novelty, and excitement.  She 
likes to travel and shop. 

What can this 
information tell us about 
her future career?  What 
traits will her career need 
to have if she is to 
achieve her ideal future? 

Natalie will need a career that pays her enough to travel, shop, eat 
at many restaurants, and live in a big city.  She will need a career 
that will support her expensive tastes.  She may enjoy a career that 
allows her to work with people and do different things every day, 
perhaps with many things going on.  She will need a career that 
she enjoys doing, so she will need to discover what that is. 
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Now it’s Your Turn (Slide 11) 
Youth will now discuss, write, or draw their ideal futures. 
 
  
 

 Verbal Prompts: Consider what you want your life to be and what you want for your 
future.  Write or draw everything that you see or imagine for your ideal future.   

 Once youth have drawn/written/discussed their ideal futures, they will share (if they 
wish) with the group.   

 Prompting Questions: What about this future really excites you? What aspects are the 
most important to you?  Keep these things in mind throughout your career navigation.  
We want to increase the chances of you getting these things in your lives, so if you take 
this program seriously and commit to it, you have the potential to achieve this! 

 Mention that their ideals may change over time, and this is okay.  If they plan properly, 
they will be more likely to be able to deal with changes that may affect this future. 

 Verbal Prompts: Let’s not forget that even the most perfect career for you likely may 
have aspects that you do not enjoy.  This is virtually inevitable, but with proper planning, 
you can help to ensure that your future career is as ideal for you as possible. 

 
The Career Myth (Slide 12) 
The purpose of this slide is to educate youth on the realities of career navigation as it is rarely a 
straight line and is often unpredictable.  Youth should understand that it is okay if their careers 
do not work out for them the way they originally imagined.  This is not meant to discourage 
youth, rather, it is meant to encourage them and reassure them that when something does not 
go according to plan (which is probable), it can still work out well and WEnav will help them to 
develop strategies and tools to overcome and navigate through these unforeseen changes.   
 
  
 

 Show youth the graphics on Slide 12 and 
discuss. 

 Prompting Questions: Do you expect that 
your career will look more like Graphic 1, or 
Graphic 2?  Why do you think most youth 
expect that their careers will look like 
Graphic 1?  What are some reasons you can 

Corresponding Handout: My Ideal Future 

 
ACTIVITY 

DISCUSSION 
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Career Profile: Data Analyst 

Description: Collects and interprets (in 
a way people will understand) data to 
help companies and organizations 
make smart decisions.   

Pay: $33.50/hr 

Education:  Bachelor degree in a 
related field (business, information 
technology, statistics, etc.), experience 

Skills: Attention to detail, 
communication skills, critical thinking, 
math, problem solving, analytical skills, 
computer skills, database management 

think of for why their careers will look more like Graphic 2?  How do you think many 
youth feel when their careers do not go according to plan?  If they already knew the 
actions to take when their careers do not go according to plan, do you think this would 
help? 
 

The future is unpredictable, so why bother planning? (Slide 13, 14, 15) 
The purpose of this discussion is to encourage youth to realize the importance of gaining career 
navigation skills and knowledge, even in the face of uncertainty.  The future is unpredictable, 
but youth should realize that they will have a better handle on the future if they plan properly. 
 
  
 

 Read out, or have a youth read out, the first example of Kevin (Slide 14):  
Kevin is 29 years old.  He was working as an accountant, but recently lost his job.  All of his 
training and education is in accounting.  He still has student debt from getting this education as 
well as a young family.  Kevin has no idea what to do as he has only ever thought of accounting 
as a possible career.  He ends up taking a sales job that he hates because he doesn’t know what 
else to do and he needs the money.  What should he do? 
 

 Prompting Questions: What should Kevin do?  Could Kevin have planned for this?  How 
could he have been better prepared?   
 

 Read out, or have a youth read out, the 
second example of Chris (Slide 15): 

Chris, 23 years old, was Kevin’s co-worker at the 
accounting firm.  Chris also lost his job.  Chris also 
has schooling that is geared towards accounting; 
however, Chris realizes that he has many other 
skills.  He is able to identify these skills and gear 
them towards a career that he enjoys.  His well-
developed network (all of the people that he 
knows), self-knowledge, career research skills, 
and his knowledge of the labour market and 
community resources allow Chris to find a job 
that he loves as a data analyst.  Chris is still 
making a good living and is happy in his job. 

DISCUSSION 



 

Notes: ________________________________________________________________________ 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________ 

 

   

 

9 

 Prompting Questions: What did Chris do differently from Kevin?  How did this benefit 
him?  What can we learn from this? 

 Verbal Prompts: By the end of this program, you too will have the skills and knowledge 
you will need to increase your chances of obtaining employment in a career that you 
enjoy and for which you are well-suited. 

 
The Four Pathways (Slide 16) 
Youth may not be familiar with the pathways they can take after high school, or they may have 
misconceptions of the pathways.  Introducing them to the pathways and the idea that not one 
pathway is better than the others can help to open their minds to careers they may have 
previously dismissed.  This will help them to begin their career navigation with open minds. 
 
 
 

 Prompting Questions: What are the four pathways?  

 After showing youth the four pathways (apprenticeship, college, university, and 
workplace), ask: Which of these pathways is the best one?  After listening to youths’ 
responses, explain: All four of these pathways are equal, for the best pathway depends 
on the individual and that individual’s career goals.  Each pathway has pros and cons, 
and each opens different opportunities. 

 Prompting Questions (depending on your youth): Which pathways, if any, have you 
tried?  Which pathways, if any, have you considered? 

 Verbal Prompts: The four pathways will be considered when you are planning for your 
career.  Think about which pathway may be best for you. 

 Youth can refer to The Four Pathways handout (which provides brief descriptions of all 4 
pathways) throughout the program. 
 

These Decisions Are Yours to Make (Slide 17, 18) 
The purpose of this last discussion is to leave youth feeling confident about their career 
navigation abilities and their futures.  Emphasize that they are in charge of their career 
navigation and they will make all of the decisions.  Help build their senses of autonomy before 
they complete the reflection questions. 
 
 
 
 

DISCUSSION Corresponding Handout: The Four Pathways 
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 Youth will answer either in writing, through drawing, or aloud, the following question 
and can share their responses with the group.

1) Why is career navigation important to me? 

 Every section of WEnav has reflection questions at the end, and for every section, 
facilitators are highly encouraged to create their own reflection questions based on 
what they focused on for that section and on what they want to emphasize.   

 

DISCUSSION Corresponding Handout: Reflection Questions – Section 1

 


