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Employers indicated
this was due to:

1. Lack of qualifications

(education level/credentials)
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Anticipated Hires
Graphic Designer
$15.01-$20.00
Measurement Technician
$15.01-520.00
Mobile Developer
$30.01-$35.00
Project Engineer
$40.01-$45.00
Senior Controls Engineer
$35.01-$40.00
Senior Manager in Accounting
$45.01+
Software Developer
$25.01-$30.00
Web Developer
$20.01-$25.00
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